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Abstract:
Our paper focuses on the evolution of an Asian American leader.  Each of us interviewed a specific person (freshman, senior, and alum) in order to understand their experiences as an active member within the Asian American community and track the transition within students as they are impacted by the university’s programs, organizations, and issues being fought for by the APA community.  We emphasized the importance of Registered Student Organizations, Asian American Studies, and Asian American conferences as the main factors that contribute to the level of activism, leadership, and further involvement after graduation.  We found that although many Asian American students at the U of I campus are somehow involved in the Asian American community, the plethora of RSO’s create a sense of segregation and ethnic specific congregation, which in turn causes pockets of comfort and narrow understanding of Asian America as a whole.  Without pan-Asian American community, we believe it is difficult to further expand the academic and social arenas for Asian American college students in the future.
Question:
What are the experiences of Asian American underclassmen, upperclassmen, and alumni while at the U of I?  What are the different avenues for an Asian American student to learn and be involved in the Asian American community?  How has the Asian American community of the past established what our school has today?  What are the strengths and weaknesses of the current RSO groups, cultural events, and classes?  
Plan:




        	The theme for FACT (or Filipino Americans coming together) this year was all about leadership.  This worked perfectly for my group’s topic of how one becomes an active Asian American activist after leaving college.  I attended the opening ceremony where Anna Gonzalez, the keynote speaker challenged our generation to seek and demand resources through programs and college courses.  She asked us how much we knew about the history of our people versus just the popular cultural figures of today (i.e. Manny Pacquiao).  The next day, I attended a workshop titled “Leadership motivated by passion, not obligation.”  The points the speaker brought up were very practical and helpful for those students who were already active in an organization at their respective schools.  He talked about the basics of forming and defining goals such as finding times to have uninterrupted discussions on ideas and visions, breaking bigger goals into smaller, achievable ones, networking and mentoring future students and making personal goals.  He also talked about how a leader should act and delegate to other members.  As a leader of an org, it is impossible to do everything alone.  Delegating and dividing tasks to others is essential in being a leader and also to train those who will eventually step up to be the next set of leaders.  We spent a large portion discussing ways to not “burn out” as a leader and how to avoid getting burnt out.  Usually the leadership burns out toward the end of the year after a bunch of events and meetings have already passed, it is easy to lose focus of the goal of the group.  In cases like these, it is important to acknowledge the previous accomplishments while also reiterating the vision of the group’s goals and future aspirations.  As a leader, this is key because if the whole group gets burnt out and loses focus, the leader must remain passionate in what the group stands for in order to remind the others of what they stand for and what they want to accomplish.  Another topic we touched on dealt with the turnover rates within orgs.  Since college lasts only 4-5 years for a person, there is not much time to be trained, lead, and then train the younger prospective leaders.  Some key points were to avoid class cliques such as upperclassmen looking down on the underclassmen and to really encourage freshmen to get involved and stay involved.  Lastly, we discussed how to be productive and effective in communication.  I think everyone struggles the most with this because as college students, there are so many other areas that may seem more important or more urgent than being involved in an RSO.  But if we learn how to be organized and manage our time, there will be more effectiveness within our communities.  Overall, I thought the workshop was helpful not just with logistical things, but really seeing the heart behind why these Filipino American leaders stuck with their orgs and are trying to inspire the younger generation.  This workshop was so helpful for our group’s topic since we are looking at how Asian American students start to be involved as underclassmen and continue even after graduation.  It was plain to see how much more progress needs to be achieved but also how far we’ve come as Asian Americans even in our generation.  I was really challenged to seek more information and also see in what ways I can contribute to this small but growing community of Asian American activists.   

(Robert)
        	After recently attending FACT (Filipino Americans Coming Together), I was fortunate enough to help out and work beside PSA members. I also had the chance of really seeing the event from a different perspective. I been to FACT three times but never seen it through the eyes of someone who not just participated in the workshops but also saw the behind the scene work of PSA (Philippine Student Association). I decided to attend the workshop session three called Leadership. This year the theme for FACT was evolution of a leader. A perfect observation for our project, as I walked into the workshop I noticed how small of numbers this workshop was. I was very disappointed because I didn’t know if this turn out would reflect the involvement of the group and how the workshop went. I was corrected once we got deeper into discussion. The facilitator did a general overview of some things groups can do in order to run an organization a lot smoother throughout the year. I found several organizations around the Midwest really emphasized the need to really reach out to the younger class year. Some of the PSA officers attended, they had their brief input of what our organization on campus did. In order for the freshman to get to know each other, they have this one event where everyone hangs out for the entire night. It’s called Freshman Sleepover, the event really helped some of the PSA officers to really bond with their class year. I found this interesting because each officer had an input of that event. They said before they weren’t really involved in these kinds of organizations and never thought of being in the position they were in. Until that bonding time, they really felt a place they belonged in with people they could relate to. This really related to the facilitator because he was also a U of I alum and a former president of PSA a couple of years ago. During his stay at U of I, he was an undergrad studying engineering. After being the president of the organization, he decided to use what he learned during his time in PSA to use his knowledge and pass it on to others. He travels around to different colleges and gives speeches like the workshop I attended.
         	From a different perspective, I was also able to observe how FACT really helped out train people who were once delegates to run the entire event. Through the staff of FACT, I saw how much involvement it required to really make the conference run very smoothly. I learned even way before the coordinators planned such an event. They needed to intern for the position in order to be trained to handle such a very popular venue during the fall semester. This event within the Midwest area is huge. I personally heard from the numbers that 955 students registered online to attend FACT. I was surprised how all 3 coordinators were able to handle the situation of planning such a hectic weekend. From the leadership workshop, one officer also mentioned the internship program. The program helps those who are interested in a position to really know how to run whatever office they hold. I was really impressed by how the conference was well managed even with so many people in attendance. I got to see this because I participated in helping keep the crowd control of the bigger workshops. At the end of the day, I felt the leadership with such organizations really focus on the outreach of going to the younger members. I also felt how they handle the training really helped out these younger members to really step up in these higher positions. I was also encouraged how even through years to come that FACT would always have a big turnout. This was not because of delegates in attendance but also how the coordinators are trained but also officers who hold positions in PSA. I find FACT to be really good the past three years I attended but, this year for me the experience was a lot different. I didn’t do it just for a class assignment but I also learned how PSA really handles FACT. From my observation, I’m also able to get a complete understanding of why some step up and have the heart to teach what they learned throughout the country.

(Jason) 







       	For this assignment, I interviewed Alex R., a senior majoring in MCB and religious studies.  He is currently an active member of PSA and helped coordinate this year’s FACT conference.  I asked him a range of questions regarding his involvement within the APA community along with questions dealing with his overall experience within the Asian American student body at the U of I.  “I've been an active member in the Philippine Student Association and Taiwanese American Student Club, mostly PSA though.  My sophomore year I was the Awareness Chair. My junior year, I was the Treasurer. This year I was one of three coordinators for our annual FACT conference.  I also serve as a Family Head in TASC and big brother (kuya) in PSA.”  Alex has been involved ever since his freshman year.  When I asked him how his involvement has helped him gain knowledge and experience, he said “For me, I've gained a stronger sense of my identity and culture. When I first came in, I was a little confused, because I'm half Asian and half white (for lack of a better term). So, I've always had that crisis of deciding between my cultures. I ultimately realized that it doesn't ultimately matter. I feel that if I'm searching for a problem, I'll probably find one. So, culture/identity is ultimately a social construct that we can choose to ignore or live according to.  Granted I do identify stronger than before with my Filipino culture, but I don't feel that divide anymore…”  I thought his answer was very profound and relatable.  I believe a strong motive behind Asian American students getting involved is based on a sense of identity confusion and lack of knowledge of their historical, social, and cultural background.  I asked Alex what has most impacted his knowledge of Asian American and Filipino American studies and not surprisingly, he said FACT has been a huge source.  I asked if he had other resources such as classes at the U of I, language classes, etc in which he replied “Honestly that is where I've been lacking. Focusing on MCB and Religious Studies, I haven’t given myself the opportunity to take an AAS class. So, I've learned vicariously through the various conferences I've attended over the years and through the orgs I've been a part of.”  I actually found his answer a bit surprising- I assumed that someone who is so heavily immersed in the APA community would have taken at least a few AAS classes, but for Alex, he relied mostly on conferences and events hosted by AAS.  It made me wonder how much one can learn through just attending events and conferences versus actually taking specified courses, so I asked if he has a pretty good grasp of his cultural history and he replied “Yes, but it could be better.”  Lastly, I asked him how to get the younger generation of Asian American students to be involved in the APA community and he emphasized the importance of individual effort, “what I've learned is that you need passionate individuals.  Nothing is going to get done if people do not a) identify with the situation b) are passionate about it, and c) don’t have some underlying sense of purpose.”  He also commented that each org has its own set of difficulties and that “perseverance and education are the most important…” but also that “Coalition building is key” or in other words, the different APA orgs need to work together in order for furthering of the educational and cultural knowledge.  Overall, I found the interview to be extremely helpful for this project and personally I learned a lot about what is going on in terms of Asian American activism at the U of I.  Especially since I’m on the opposite end of Alex (I’ve taken a bunch of AAS classes but never got involved in an org), I think the most effective way for an Asian American college student to continue on in pursuit of activism is to seek knowledge (such as going to events and taking classes) but also to apply that knowledge (get involved!).
 
(Robert)
       	I was very fortunate enough to interview someone who I just met the beginning of the year. This was his freshman year and I asked him it was going for him. He said “It has been doing pretty well. Classes are doing well for me.” Just a little side chat to get the awkwardness out for both of us, we continued our conversation with no hesitation. I first asked where he was from. In his response, he said “I’m from Skokie.” Remembering where I was from, I know Skokie is a little bit off north of Chicago. An area that included in the Cook County area, also included with Des Plaines, Niles, Glenview, Morton Grove, and Park Ridge. There are many other towns within the vicinity but the one thing that stands out for all of them is how well situated the area is. Many of these towns are in the border of the Chicago and the suburbs. Then I asked him what high school he attended. We had a small conversation at first. He mentioned how his parents were deciding before he was born to either go to Wilmette or Skokie. He mentioned “I’m fortunate enough to actually go to Niles North.” I asked him why, he responded, “My school was very diverse and if I lived in Wilmette I would have gone to New Trier.” He also added, “A school that was dominantly white.” We both agreed the schools that we went to were very much the melting pot of all the towns combined.
       	As we got more into our conversation, the topic of if he knew his cultural background. He responded very quickly. I was surprised at first but then remembered he was Filipino. Having the same background as him, I knew definitely well how Filipino families are very prideful of where our parents came from. I went right away to his knowledge of where his mom and dad came from. He first mentioned his family background by going straight to his mom’s history. On his mom’s side the first person to come here was his grandmother. I asked how she was able to come here. He responded, “I knew someone petitioned her to come to Chicago but I’m not really sure who it was.” Then we conversed about his father coming here. This was the most interesting part of the interview. I clearly remembered what he said to me from the very beginning. He said, “My father came here with his family. Coming to Chicago, before, my grandpa was a diplomat.” I asked him from what country. He responded quickly, “He was a diplomat/ representative for the Philippines.” He added, “I don’t really know where my grandpa is from but I know he traveled a lot around the world.” I asked how his grandpa was able to come to the US. He said, “I guess they wanted him to come to Chicago to represent.” I found this to be very cool because he was able to say that his grandpa worked for the government of the Philippines. Even though he didn’t know where his grandfather was from he was able to know how his father’s family came here. I was glad to really have this time with my interviewee and discuss our family’s migration here to the Philippines. In relation to his family heritage, I asked my interviewee if he knew what generation he was. He said, “I believe I’m second generation. I consider my grandpa and father to be first generation since they came from the Philippines.”
         	The last question of our interview came from his experiences here on the university. I asked, “Did you go to all the events in the beginning of the school year, especially Quad Day?” He answered, “Yeah.” I asked, “Did you get a chance to take a look at the other clubs.” He answered, “Yeah, I was able to.” I asked, “What other clubs other than PSA (Philippines Student Association) did you see?” He responded, “I got to see the Asian American club.” I added, “You mean Triple A.” He said, “Yeah that one.” In my response, “What did you think?” He said, “It’s okay, not really my thing.” I asked, “Why?” He said, “I didn’t feel like I clicked with them.” He then added, “I feel like I clicked more with PSA and they were really welcoming.” He related more to PSA then Triple A. I can imagine he felt closer to PSA because of his involvement in high school. He said in high school he was involved in the Filipino Club they had. I asked him how it compared to college. We both agreed that it was way different and PSA is more involved in finding their identity through different events and other resources.




I invited Hochie Tsai to my home, an alumnus from the U of I who graduated in 1994, to talk about his experiences within the APA community on campus during his undergraduate years and the way in which they impacted his current work as a major national advocate for the Asian American community. For someone who has touched so much of the APA community both on and off campus, he was incredibly personable and even interested in my own passions. Once the questions started rolling, the passion in him really came out as his tone seemed to snowball in excitement.
Hochie Tsai is the founder of TaiwaneseAmerican.org, a site for all things Taiwanese American. He is also actively involved in the APA community in other ways, including speaking engagements at dozens of conferences each year, networking various Asian American artists for collaboration, and supporting many organizations and projects around the country. By day he is a pediatrician, but he calls it his side job. His REAL job is advocating for the Asian American community. However, the road leading up to his impactful position today has roots to his years at the University of Illinois and beyond.
Tsai said that it was the unique experience of growing up as an Asian American in the Midwest that everything to do with his passion for APA activism. The isolation by peers, who continually marked his “inherent” difference as a child, left Tsai without community. For Tsai, community was eventually found at a Taiwanese American summer camp and soon after, with Asian American organizations at UIUC.
“The things that you see today aren’t what the university campus was like back then,” said Tsai.
He went on to describe the climate of APA organizations during the early nineties as including fewer clubs with more competition and rivalry between them. They were more focused on social matters and each club competed to throw the best parties. When Hochie began getting into the community, he felt a calling.
“I said, “We need to change things here,”” said Tsai. “And even though our groups have had histories of animosity, we really have to make a difference for our future generations of leaders.”
Tsai spent the rest of his college years promoting an Asian American unified voice on campus, founding APAC (Asian Pacific American Coalition) to unite the Asian American organizations on campus. In fact, Tsai mentioned that club t-shirts once all shared the same design elements in solidarity, differentiated only by the name of the club printed on them. He also yearned for education and would spend summers traveling to California to take Asian American Studies classes not yet offered at Illinois. When he returned he would share the histories and issues he learned about from the classes with his peers.
         	Tsai said he often felt vulnerable while walking around campus then, as if he clearly stood out and was not quite accepted. He went on to describe that there were many accounts of racism going on at the same time, with some even being violent. For Tsai, the lack of community, resources, and acceptance unique to the Midwest setting continued to spark a passion in him that led him to continue the work he does today.






	The activism throughout the country beginning largely from the social movements at Berkeley and other West coast universities in the late 60’s created a rolling snowball for the spread of political activism for the Asian American community, even to the University of Illinois in the middle of America. Espiritu talks about the way in which the pan-Asian movement spread from the West coast to the East coast and Midwest through Asian American organizations. “Not only did the pan-Asian organizations reinforce the cohesiveness of already existing networks, but they also expanded these networks.” (Espiritu 35). Here it is suggested that it was first the organizing of a “pan-Asian American” network, unifying the span of Asian ethnicities who have all come from the legacies of various legislative histories and national conflicts to speak in one voice that helped claim representation in America. However as the “snowball” rolled forward and Asian Americans became empowered to claim voice and community in a variety of mediums, largely made possible by an initial pan-Asian movement, the spread of the diverse kinds of organizations and movements risks the possibility of losing the initial unified voice that first allowed for them to be created.
Today the University of Illinois boasts a strong commitment to diversity through what AngryAsianMan.com and Perry Shen of Better Luck Tomorrow calls one of the country’s best universities for APA students, having a trifecta of supportive institutions for its Asian American students including an Asian American Studies program, an Asian American Cultural Center, and a large menu of Asian American student organizations. However this could not have happened without a long journey of activism on Illinois’ own campus. Hochie Tsai, ‘94, shared that what bothers him today when he visits the campus is when students tell him that there is no longer anything to fight for in the community. “I think there’s always issues. There’s always something you have to watch out for. There’s always something you can grow from the community.” (Tsai). Tsai has been a long time activist for teh Asian American community, being the founder of the university’s Asian Pacific American Coalition, which turned the aspirations of the campus’ APA organizations from largely self segregated social clubs to a more unified community, concerned with more political issues like establishing the AAS program and AACC. Perhaps most notable however for people like Tsai is the way in which the specific experience of growing up in the Midwest and studying at one of its universities had “everything” to do with the passion instilled for APA activism. Tsai said it was the racism and feelings of alienation by peers and even institutional programs (or lack thereof) that pushed him to want to fight for a better racial climate. Tsai’s self reflection suggests that it is the fact that there is work to be done for minority groups that pushes one to fight, but perhaps it is also that to claim that kind of representation requires a pan-Asian community to speak in one voice.
       	With these milestones, the University of Illinois has successfully grown APA leaders/ activists through the course of time. What has helped many of these APA leaders/ activists become so highly renown is due to the different programs/ resources it offers to them. The interview with a freshman can clearly show how one can participate in so many different avenues to really cater what they are interested in.From the very first days on campus, the university provides a way for students to not just know their graduating class but also registered organizations on campus. The most important out of all of them is a day called Quad Day. Here, the freshman was able to see the different organizations he could be actively be in. He said “I was able to check out the Asian American Association and also the Philippine Student Association.” When I asked about his participation prior to college, he said “Yeah I was only involved in a Filipino Organization.” Before college, the interviewee said he went to a culturally diverse high school so he knew about the different ethnicities. Unfortunately, high school is only limited to these things. Luckily, the university has also opened up classes which open the avenue for Asian Americans. These classes allow everyone to learn more about the pan-Asian community not just locally but also nationally. The freshman noted how interesting his Introduction to Asian American Studies has really spurred his identity as a Filipino American and how it relates to other Asian American ethnicities.
       	What was also conducted in this interview were the different organizations he was participating in. Entering college, he has always been curious about his situation as being Filipino American and how it relates to the things around him. “For many Asian Americans, college is a time when they first come to seriously consider the notion of “Asian American" and
its relationship to themselves” (Kibria, pg.33). This was the curiosity which led the freshman to consider the programs/ resources given by the university to go more in depth with his identity as an Asian American. The Philippines Student organization every year has been hosting a conference for the Midwest area. “In the latter case informants often spoke of how college had for them been a time of exploring and coming to terms with their Chinese or Korean identity. The presence on campus of significant numbers of Chinese and Korean Americans both allowed and encouraged such explorations” (Kibria, pg.41). The freshman was able to relate to this conference because it correlated with his culture and how he shared it with other students in the Midwest area. The number quoted for this conference was over 900 hundred students participated.
Since the push for these kinds of programs, there has been a more active involvement of the university in really reaching out to cater the interests of Asian American students. Through the interview, the freshman was able to see what opportunities are offered to him. He was able to utilize these programs in order to find his identity not just a college student but also an Asian American student. This success shows how the university is able to grow and also send out APA leaders/ activists throughout the country. The university grows them locally so that they could reach out globally.  The opportunities are limitless and one could idealistically become a part of a pan-Asian American community at the University of Illinois, that even includes a variety of ethnic specific organizations (countering the idea that a pan-Asian unity can erase the celebration of differences in different ethnicities) within the term “Asian American”.
Although U of I has an established and growing AAS program, the common trend of Asian American college students is to drift off into their own, ethnic specific organizations and social groups.  As Nancy Abelmann studied in her research with Korean Americans at the U of I, many of her interviewees had a common notion of what it means to be Korean American.  Abelmann refers to this as the “mainstream” ideology of upward mobility, which I believe is a driving force behind many segregation issues found today.  It is clear even on this campus, the different ethnic groups- Korean “fobs”, Korean Americans, ABC (American born Chinese), Filipino Americans, third generation Japanese Americans, and the list goes on.  Between these ethnic groups, there are sometimes minor differences in ideology and culture, but I believe for the most part, there are stark differences.  Even between Korean “fobs” and Korean Americans, the way they grew up, what they learned in school, what kind of environment they are accustomed to, are all very different.  The idea of pan Asian unity is ideal, but is it applicable to U of I’s campus?  As students come in as freshman, many of them try different RSO’s and attend events, but by the time they are upperclassmen, there seems to be a division in the APA community.  For Alex, my interviewee, this was exactly what happened for him as he was involved with various clubs as a freshman, but eventually branched out and stuck with his own ethnic specific club.  Like Alex, many college students rely on conferences like FACT to get together with their own ethnicity and network.  I believe conferences like FACT are a great resource for Filipino Americans, but when I attended the workshops I would say about 90% of the people were Filipino Americans and I was a minority.  The “ethnic intimacy” as Abelmann points out among Korean Americans is also relevant to other minority groups as well, especially in the Asian American community.  For Alex, now a senior ready to graduate, the experiences he went through as a Filipino American at the U of I has been greatly shaped by PSA and FACT.  But as he reflects on his somewhat limited knowledge of Asian America as a whole, it made me wonder if he will continue to be actively involved after graduation.  During the opening ceremony, the speaker challenged the audience to really seek out and fight for the Asian American community, but does that only translate to our own, ethnic specific groups?  I think some groups are just more passionate than others, but is it because of a lack of education or resources, or because students just do not care anymore?  The workshop I attended at FACT addressed the issue of the need for passionate individuals who point to a goal or idea.  This means there must be people of all different ethnic backgrounds, cultures, and classes who get together and fight for Asian America together.  As much as ethnic specificity is important, there needs to be that next step of coming together as a community which I believe is lacking on this campus as well as other college campuses.           
	The University of Illinois does in fact boast a commitment to diversity arguably matching that of West coast schools. Like those schools however, is a history of activism sprouted by many passionate people fighting to claim representation in the midst of the alienation of peers and healing from the wounds of racism perhaps closer to home in the students growing up in the Midwest, where Asian Americans make up a smaller percentage than in the West and East coast. The work of such passionate people as Hochie Tsai and alumni opened the doors to the dozens of Asian American organizations and programs on campus. However such empowerment to claim voice, changing populations of different ethnicities on campus, and language barriers, have created such diversity within the Asian American community that it threatens to disassemble the pan-Asian unity that helped claim voice in the first place. “The ethnic and class inequality within the pan-Asian structure has continued to be a source of friction and mistrust, with participants from the less dominant groups feeling shortchanged and excluded.” (Espiritu, 51). Today, one in five students on campus are Asian or Asian American, but the Asian Pacific American Coalition is made up of only a fraction of the APA student organizations on campus. If history has proven anything, a pan-Asian unity provides the voice to make changes for the community, but as the student population changes along with organizations and policy, the push for pan-Asian American unity becomes every more important.

Research Narratives:
EUI #7: Research Narrative

       The activism throughout the country, beginning largely from the social movements at Berkeley and other West Coast Universities in the late 1960’s, created a rolling snowball for the spread of political activism for the Asian American community, even at the University of Illinois in the middle of America. Espiritu talks about the way in which the pan-Asian movement spread from the West coast to the East coast and Midwest through Asian American organizations. “Not only did the pan-Asian organizations reinforce the cohesiveness of already existing networks, but they also expanded these networks.” (Espiritu 35). Here it is suggested that it was first the organizing of a “pan-Asian American” network, unifying the span of Asian ethnicities who have all come from the legacies of various legislative histories and national conflicts to speak in one voice, that helped Asian Americans claim representation in America. This kind of activism has been instilled in many students at the University of Illinois as a result of missing or inadequate resources for the APA community. A “snowball” rolled forward throughout the decades and Asian Americans on campus became empowered to claim voice and community in a variety of mediums, largely made possible by a pan-Asian American movement. We proposed to research the ways the university “breeds” or prepares Asian American activists through its undergraduate experience. We did this through interviews of three individuals are various stages of APA participation, a freshman in his first semester, a senior in his last, and an alumnus currently heavily involved in the Taiwanese American community. We also observed two different spaces/events significant to the Asian American undergraduate experience, FACT, a conference focusing on Filipino Americans in the Midwest, and the Asian American Cultural Center’s five year anniversary celebration. We found that students today have a cornucopia of organizations, spaces, and programs that supposedly would allow a continual empowerment and preparation of activists for the community. However, we also found that the resources fought for by so many in the past, have opened the doors to many organizations and programs specific to a variety of various identities, that risks the possibility of losing the initial unified voice that first allowed for them to be created.
Today the University of Illinois boasts a strong commitment to diversity through what AngryAsianMan.com and Perry Shen of Better Luck Tomorrow calls one of the nation’s best universities for APA students, having a trifecta of supportive institutions for its Asian American students including an Asian American Studies program, an Asian American Cultural Center, and a large menu of Asian American student organizations. However this could not have happened without a long journey of activism on Illinois’ own campus. The AACC’s five year anniversary invited dozens of alumni and supporters of UIUC’s APA community to a dialogue about the experience of being an Asian American student at the U of I throughout generations. The event displayed a number of alumni who shared about the struggles of having few resources, communities, spaces where they felt welcome. They also talked about the struggle to get the Asian American Cultural Center built in the first place and the long road to organize a pan-Asian American voice that could get the administration’s attention. We interviewed Hochie Tsai, an alumnus from 1994 who was heavily involved in the creation of the Asian Pacific American Coalition that produced a pan-Asian American unity on campus along amongst other organizations and movements. He now runs TaiwaneseAmerican.org, a website advocating for the Taiwanese American community. Hochie was a perfect candidate for interview because of his particular journey of involvement in the APA community that exemplifies the way in which the university has and still does “breed” activists for Asian America. Tsai shared that what bothers him today when he visits the campus is when students tell him that there is no longer anything to fight for in the community. “I think there are always issues”, said Tsai. “There’s always something you have to watch out for. There’s always something you can grow from the community.” Tsai has been a long time activist for the Asian American community, but his growth into an activist was coincided with the absence of resources and the the unfair treatment of Asian Americans. Perhaps most notable however for people like Hochie is the way in which the specific experience of growing up in the Midwest and studying at one of its universities had “everything” to do with the passion instilled for APA activism. Tsai said it was the racism and feelings of alienation by peers and even institutional programs (or lack thereof) that pushed him to want to fight for a better racial climate. Tsai’s self reflection suggests that it is the fact that there is work to be done for minority groups that pushes one to fight, but perhaps it is also that to claim that kind of representation requires a pan-Asian community to speak in a unified voice.
      Missing resources and offensive issues within the APA community helped grow APA leaders/ activists through the course of time. The Asian American Cultural Center and Asian American Studies Program are standing institutions that mark the legacy of battles fought and won by past students like Tsai. What has helped many of these APA leaders/ activists become so highly renown more recently can also be traced  to the different programs/ resources university has to offer. Based on our project’s focus on the evolution of an APA activist, we decided to interview a Filipino American freshman to complicate the transition from year to year as a student progresses not just their through college career, but also in their involvement in groups that impact their communities.
From the very first days on campus, the university provides a way for students to not just know their graduating class but also the many registered organizations on campus. The most important out of all of them is a day called Quad Day. Here, the freshman was able to see the different organizations he could become actively involved in. “I was able to check out the Asian American Association and also the Philippine Student Association.” he said. When I asked about his participation prior to college, he said that he “was only involved in a Filipino Organization.” He said he went to a culturally diverse high school that allowed him to learn about a variety of different ethnicities. Unfortunately, he still felt limited to the friends and peers he spent enough time with. When he arrived at UIUC however, the discovered Asian American studies. These classes allowed everyone to learn more about the pan-Asian community not just locally but also nationally. The freshman noted how interesting his Introduction to Asian American Studies has spurred his identity as a Filipino American and its relation to other Asian American ethnicities.
      He also talked about the different organizations he was participating in. Before college, he had always been curious about his identity as a Filipino American; the complexities, relation to historical events, groups, and institutions. “For many Asian Americans, college is a time when they first come to seriously consider the notion of “Asian American" and
its relationship to themselves” (Kibria, pg.33). This “notion” was the curiosity which led the freshman to consider the programs/ resources available at the university to search more in depth into his identity as an Asian American. “In the latter case, informants often spoke of how college had for them been a time of exploring and coming to terms with their Chinese or Korean identity. The presence on campus of significant numbers of Chinese and Korean Americans both allowed and encouraged such explorations” (Kibria, pg.41). It was the community and opportunities like the annual FACT (Filipino Americans Coming Together) conference, hosted by the Philippines Student Association.The freshman was able to relate to this conference because it correlated with his culture and the common experiences of growing up as a Filipino American in the Midwest.
Today there are many organizations that cater to the interests or ethnic identities of Asian American students. He was able to utilize these programs to find his identity not just a college student but also an Asian American. This availability of these programs and resources today to incoming students like this freshman shows how the university is able to grow and send out APA leaders/ activists throughout the country from the early stages of marketing and recruitment. The university grows them locally so that they could reach out globally.  The opportunities are limitless and one could idealistically become a part of a pan-Asian American community at the University of Illinois, that even includes a variety of ethnic specific organizations (countering the idea that a pan-Asian unity can erase the celebration of differences in different ethnicities) within the term “Asian American”.
Although U of I has an established and growing AAS program, the common trend of Asian American college students is to drift off into their own, ethnic specific organizations and social groups.  As Nancy Abelmann studied in her research with Korean Americans at the U of I, many of her interviewees had a common notion of what it means to be Korean American.  Abelmann refers to this as the “mainstream” ideology of upward mobility, which we believe is a driving force behind many segregation issues found today.  It is clear even on this campus, the different ethnic groups- Korean “fobs”, Korean Americans, ABC (American born Chinese), Filipino Americans, third generation Japanese Americans, and the list goes on.  Between these ethnic groups, there are sometimes minor differences in ideology and culture, but for the most part, there are stark differences.  Even between Korean “fobs” and Korean Americans, the way they grew up, what they learned in school, what kind of environment they are accustomed to, are all very different.  The idea of pan Asian unity is ideal, but is it applicable to U of I’s campus?  As students come in as freshman, many of them try different RSO’s and attend events, but by the time they are upperclassmen, there seems to be a division in the APA community.  For Alex, one of our interviewees, this was exactly what happened for him as he was involved with various clubs as a freshman, but eventually branched out and stuck with his own ethnic specific club.  Like Alex, many college students rely on conferences like FACT to get together with their own ethnicity and network.  Conferences like FACT are a great resource for Filipino Americans, but when we observed the demographics at the workshops, about 90% of the people were Filipino Americans.  The “ethnic intimacy” as Abelmann points out among Korean Americans is also relevant to other minority groups as well, especially in the Asian American community.  For Alex, now a senior ready to graduate, the experiences he went through as a Filipino American at the U of I has been greatly shaped by PSA and FACT.  But as he reflects on his somewhat limited knowledge of Asian America as a whole, it makes one wonder if he will continue to be actively involved after graduation.  During the opening ceremony at FACT, the speaker challenged the audience to really seek out and fight for the Asian American community, but does that only translate to our own, ethnic specific groups?  It seems that some groups are just more passionate than others, but is it because of a lack of education or resources, or because students just do not care anymore?  One workshop at FACT addressed the issue of the need for passionate individuals who point to a goal or idea and actively pursue them.  This means there must be people of all different ethnic backgrounds, cultures, and classes who get together and fight for Asian America together.  As much as ethnic specificity is important, there needs to be that next step of coming together as a community which is lacking on this campus and probably many other college campuses.           
     The evidence of the interviews in our research is cannot necessarily be argued as individual incidences however. Organization Interaction and Reasons for Joining talks about how the university offers a great variety of ethnic groups for students to become active members. Unfortunately, the ease at which students find community into these groups have created a divide between them. The only times in which they collaborate are when they seek to gain more funding for their events. Another reason why students feel so compelled to join certain groups is due to how they want to get the most out of it. Once they have found community, they tend to situate their position in the group and become more reluctant to go out exploring other sources/ venues.“Because of this, some of these organizations [like TIA or TASC] tend to be oriented according to these identities, while other groups that are more socially oriented are all-inclusive. In addition, we found that the organizations spend minimal time interacting between each other unless it is a specially designated event where efforts have been combined to save money for publicity,” (Chang and Lam,12). This cunnundrem supports our claim that many people tend to gravitate to small pockets of community, even within the APA community, and stay within those groups until their graduation. The groups within the APA community lack the initiative to make connections with each other. Asian Americans and Cultural Identity at the University of Illinois discusses the different ethnicities of students coming to the University of Illinois. A majority have been found to come from a predominantly white community/ school. Prior to their experiences on campus, they only identified themselves as having hegemonic values. While attending campus and taking advantage of the resources provided, several of the interviewees decided to embrace their Asian American identities. They also learned more about their cultural heritage that sparked their involvement in these organizations they have participated in. The evidence of these two projects, suggest that this “pocket comfort” of APA students is a common occurrence.
The University of Illinois does in fact boast a commitment to diversity, arguably matching that of West coast schools. Like those schools ,however, is a history of activism sprouted by many passionate people fighting to claim representation in the midst of the alienation of peers and healing from the wounds of racism perhaps closer to home in the students growing up in the Midwest, where Asian Americans make up a smaller percentage than in the West and East coast. The work of such passionate people as Hochie Tsai and other alumni opened the doors to dozens of Asian American organizations and programs on campus. However such empowerment to claim voice, the changing populations of different ethnicities on campus, and language barriers, have created many organizations and programs within the Asian American community that become pockets for Asian American students to fit snuggly into. The organizational diversity within the APA community at the U of I threatens to disassemble the pan-Asian unity that helped claim voice in the first place. “The ethnic and class inequality within the pan-Asian structure has continued to be a source of friction and mistrust, with participants from the less dominant groups feeling shortchanged and excluded.” (Espiritu, 51). Today, one in five students on campus are Asian or Asian American, but the Asian Pacific American Coalition is made up of only a fraction of the APA student organizations on campus. If history has proven anything, a pan-Asian unity provides the voice to make changes for the community, but as the student population changes along with organizations and policy, the push for pan-Asian American unity becomes ever more important.

Recommendations:
Our research suggests that while past leaders have worked hard to create availability of a large number of student organizations, programs, and resources, it has in effect created pockets of comfort for many students in the APA community, posing a threat to the pan-Asian American unity that made these institutions possible in the first place. The separation of the Asian American community by these smaller pockets of identity and affiliation then loses the representational voice for the community in front of the administration and other policy makers.To promote this unity, we suggest initiatives to mark each organization or resource’s affiliation with each other. Perhaps all of the APA rso’s could go back to having an APAC logo on all of their t-shirts (APAC being the “umbrella” organization for the community). The university could encourage this unity by backing up student organization t-shirts by offering discounts for t-shirts displaying the Illinois logo, creating also a solidarity within all of the RSO’s as well. Also, as the Asian American Studies program holds a potential to inspire students through its teaching of history, changing levels of representation, and impacts of media outside of the university, they could also include a course on UIUC’s APA history to bring the issues closer to home. To promote the AAS program, we might also suggest developing a slogan that would help promote its historical and social importance.


